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Any Chance of weight age for 55 ii C
On assuming the charge of Director HRD, shri A K Garg has been discussing with Prime Unions on the issue of implementing strictly some of the provisions of CDA Rules 2006. We have yet to get any Official minutes regarding that discussions.

One of the issues that found surface during the discussion was 55 ii c.

“An Employee may also at any time after completion the age of 55 years voluntarily retire by giving 3 months notice to the company.”

All along in our deliberations, the concern was very much on 55 ii b. we paid scant attention on 55 ii c. we do not know at what level the power is vested with to invoke 55 ii b to retire an employee on attaining the age of 55 and we do not know who is the authority to review and revoke that decision. 
But 55ii c is an enabled provision for an individual to go on VR on attaining the age of 55 years. There is no extra weight age for getting this pre matured retirement. Now  HRD is mooting the idea of offering some sort of weight age up to 5 years for pension and other retirement benefits.As a matter of the fact, the offer is difficult to get implemented as it needs cumbersome procedures at various levels .
We can proudly claim that it is only because of our massive struggle barring BSNLEU, we can able to achieve 37A amendment  , having specific assurances to the BSNL absorbed employees, guaranteeing Govt pension from the consolidated fund of India. Initially 37A did not have any VR provision. That provision was later inserted by introducing sub clause 11A.
“A permanent Government Servant absorbed in a PSU or temporary/ quasi permanent Government Servant who has been confirmed in PSU subsequent to his absorption therein, shall be eligible to seek voluntary retirement after completing 10 years of qualifying service with the Government and the PSU taken together, and he or she shall be for pro rata pensionary benefits on the basis of combined qualifying service”
On seeing this insertion, Com O P Gupta on behalf of NFTE started objecting the discrimination showing to us quoting Pension Rules 48A and 48B.

48A 1 “ At any time after a Government servant has completed 20 years qualifying service, he may, by giving notice of not less than 3 months, in writing to the appointing authority, retire from service”

48B 1 “ The qualifying as on the date of intended retirement of the Government servant retiring under Rule 48A… with or without permission shall be increased by the period not exceeding 5 years, subject to the condition that the total qualifying service rendered by the Government servant does not in any case exceed 33 years and it does not take him beyond the date of superannuation”
Unfortunately both our management BSNL and Owner DOT were not able to clinch the issue and we were told that the Rules 48A and 48B not applicable to the BSNL absorbed employees. BSNLEU was also replied thro the minutes of 13th National Council that the issue of weight age of 5 years was not acceptable to DOPPW.

The question of getting weight age using provisions 48A and 48B could not gain currency in our case. Later, on the recommendations of 6th CPC, GOI has decided and issued order to withdraw the weight age benefit itself.

“Linkage of full pension with 33 years of qualifying service should be dispensed. Once an employee renders the minimum pensionable service 20 years, pension should be paid at 50% of average emoluments received during  the last minutes or the pay last drawn, whichever is more beneficial to the retiring employee, simultaneously, the extant  benefit of adding years of qualifying service for computing  pension/ related benefits should be withdrawn as it no longer be relevant.”
Now our management is mooting the discussion on the basis of their earlier proposal during 2003 NC. If it is pushed as VR Scheme, then Trade Unions are bound to fight it out. VRS as scheme should have some specific period- opening and closing dates. Provision is something different.

If management is ready to amend 55 ii c by adding some weight age provision, then TUs have some role to play to shape it. The weight age proposal should be first decided by the management and Board should give its specific approval for that amendment. The decision of the Board has to be vetted by DOT.
The pension Rules 48 48A are all specifying years of service as 30 years, 20 years etc but not spelling age. FCI staff Regulatory Rules are having provision on the basis of age.
Rule 22 2 ii : “Employees by giving 3 months notice retire after 50 years. The qualifying service as on the date of intended retirement of the employees of the corporation under this provision shall be increased  by a period not exceeding 5 years subject to the condition that the total qualifying service rendered by employees does not in any case exceed 33 years and it does not take him beyond the date of superannuation.” 
This rule has been in vogue at FCI since 26-7-1990 and not withdrawn even after 6th CPC guidelines.  In BSNL 55 ii c also specifies age only, not service, as 55 years.  The need of the amendment to the provision of 55 ii c may be of this type..
“If any employee voluntarily retires vide 55 ii c, he or she may be considered by giving all the increments, which the official otherwise would have earned by continuing in service corresponding to the age of superannuation. The pensionary benefits including commutation be settled taking into consideration the additional increments “

If this amendment is added as a provision in the Rule 55 ii c, then the individual employee who retires voluntarily on attaining the age of 55 years can get some benefits in his pension. Allowing 55 ii c in CDA Rules, without seeking any benefit like weight age is not good.  Trade unions should be in a position to distinguish the question of making some  provision and announcement of  any scheme.  
 Seeking and shaping weight age for 55 ii c need not be construed as Violation of Trade union Principle of opposing VR Scheme. Let us discuss and decide things, instead of simply wailing and allowing things after mere protests.

