NFTE TN Circle

ON DOT’S APPROVAL
· DOT has issued its approval for Revision of Pay scales and allowances on 05.05.10. The approval demands “No conflict Position” with pay revision of executives. 

· The approval reiterates ‘DOT’s letter dt 15.06.06’ (limiting Pension liability within 60% of its annual receipt). This is attached as a conditional clause for BSNL to go ahead with the Pay revision of Non executive. DOT’s approval for Executive Pay revision dt 27.02.09 is silent in this regard. That approval speaks only about pension contribution to the government on the basis of revised pay scales as per FR 116, of course not mentioned. Though the 60% limiting clause would not be an immediate deterrent clause for wage revision, but DOT consciously did that mischief by making a conflict between the Executives’ approval and Non executive’s approval on the issue of Pension. 

· Fortunately the approval directs BSNL that all instructions/ guidelines issued by DPE in this regard (Wage revision) from time to time may be scrupulously followed. This clause enables BSNL to take and settle the issue of 78.2 % DA merger by following the relevant DPE guidelines. The same direction was issued to the Executives also. And so the question of conflict with the Executives would not arise and the issue of 100 % Neutralization is also settled
· BSNL is having a negotiated document of recommendations. But there is no Memorandum of settlement / bi-lateral agreement. The relevant record of discussions reported by BSNL on 09.04.10 is “It was explained by BSNL that firstly the apprehension that DOT will not approve the proposal on the ground that wage agreement has not been signed is not realistic.  In fact CMD BSNL had spoken to Secretary DOT on this issue and it was confirmed by DOT that the signing of wage agreement was not a pre-requisite for processing the proposal and Wage Agreement can be signed by BSNL after receipt of approval from DOT.” 
· Now the question arises on getting the approval of DOT, whether BSNL can issue orders for revision of wages before signing of any agreement? Whether signing of agreement is not at all a pre-requisite for issuing order by BSNL? 
It is better to have a signed agreement by modifying the recommendations on the issue of 78.2 and withdrawing the recommendation that denies pension to the regularized employees.

On the question of allowances and perks also, the BSNL minutes dt 09.04.10 clarifies the date of effect as the date of signing of wage agreement. So it is better to demand an immediate date for signing the agreement and getting the orders issued. 
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