NFTE-BSNL

TAMILNADU

Issues before AIC Patna
· Making  NFTE a real rallying force of all unions to  defend BSNL and to protect  3 lakh employees and officers
· Policies and programs to rekindle and energize all our field units

· Finding proper alternatives to the aggressive policies of Govt that discourages advancement of PSU- BSNL

· Empowering Trade Unions to access BSNL Board’s Decisions- Seeking Workman Director

· Suggesting the augmentation of BSNL’s Revenue and curtailment of wasteful expenditure

· Ensuring  and realizing Govt’s assurances( Cabinet Decisions) during the time of Corporatisation 

· Pressing Govt to  ensure level playing field  between BSNL and  AirTel, Vodafone , Reliance etc  in all areas including Employment Generation

· Methodology for Capital Formation of BSNL without minimizing the present Govt Equity- No IPO/ Disinvestment
· Procurement Policy-Our suggestions

· 120 days Flow Chart 
· No Ministerial Intervention 
· If at all it should be Presidential Order based only
· No veto to Govt Nominee
· Study about Pitroda’s MNC favoured Managed Capacity Policy

· Study about Govt’s policy on VRS  and its social implications
· Demanding White paper from the Govt.

· Study about the existing guidelines.

· Discussion on our approach towards the question of VRS.

· Railways Safety Related Retirement Scheme. 
· Voluntary Replacement Scheme and its constitutional validity.
· Practical Inputs regarding ITS Absorption- Study about their apprehensions- Initiating discussion with ITSA

· Trade Union Recognition Rules for BSNL- Our Concrete Proposals-how to bring Consensus amongst the major/ all unions- All TU Meet on that agenda to bring some unified approach- Discussion with the Management and CLC without further delay

· Wage Revision- the inadequacies- immediate order for New Scales – settling arrears- up gradation of scales to suit the promotional Policy- Safeguarding pension to BSNL absorbed TSM/CL
· NEPP order-
· Our Comments- 
· Seeking Modification for betterment of employees- 
· SC/ST Reservation benefit in concrete terms in addition to evolution method

· Safeguarding IDA Pension- 
· Revision of Pension and IDA Merger for pre2007 pensioners-
·  Framing Rules in 37 A  to enable Automatic applicability of CG Pensioners Changes. 
· Building United movement to attain the same

· Amendments in CGA- Removing stringent Conditions
· Issues of Direct Recruited Employees- 
· A separate meet to address their aspirations- 
· Interaction with some of their associations to bring them also in the mainstream movement

· Issues of Women Employees- All India / Regional Meet to encourage their TU Participation

· Addressing Practical difficulties in MRS-  Study about Insurance linked MRS- Improving CGHS etc

· BSNL Recruitment policy- Bringing and adding new talented youth in our Workforce

· BONUS- Study about the intention of BSNL linking with revenue – study about KPI/PMS

· Amendment in CDA Rules- Removing 55 11 b etc

· Amendment in BSNL Gratuity Rules- Ceiling of 10 laks etc

· Security Services – BSNL’s anti ESM policies- Ensuring DGR guidelines by not compromising Security  and safeguards

· Sales and Distribution policies- BCG projects and impact on our staff side- Our Suggestion to improve sales net work – CSC our Staff difficulties
· Amendment to Transfer policy- 
· Year wise transfers need not be mandatory- 
· Transfers purely on request and requirement basis- not because just longstanding- Age exemption and women exemption may further be relaxed-  
· If transferred  Spl Monthly allowances for 2 years as that of Banks

· TSM status to Left out C/L- Ensuring minimum wage/DA  to contract labours as per MOL gazettes
· Energetic and Bull work Leadership to NFTE- Revamping CHQ- GS delivering goods –proper and regular  website updation

· Peaceful and purposeful Patna
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