NFTE TN CIRCLE

NEPP FAQ (Frequently ASKED Questions)

NEPP ORDER Para 6.4- 

“ 6.4 Up gradation Pay Scale availed by a non-executive employee on the basis of existing OTBP/BCR/!0%/ACP etc or by way of restructuring/ pay scale up gradation etc after 1-10-2000 and before notification of this policy will be treated as  the first up gradation under the new policy.

 The concerned employee may, however, opt for first up gradation as per this policy by foregoing the promotion already availed under the erstwhile OTBP/BCR/10%/ACP etc or by way of restructuring/ pay scale up gradation etc”

They are broadly 2 categories that need to be explained--- All those who availed the erstwhile promotion scheme like OTBP/BCR etc before 1-10-2004 and those availed the same after Oct 2004.
· Those of the cases before 1-10-2004 ( 1-10-2000 to 30-9-2004)
The OTBP/BCR availed would be construed as their first promotion in the new NEPP. They need not surrender their promotion to avail their second promotion after 7 years in the NEPP. Suppose BCR/OTBP was given in 2003 then they can get their second promotion after 7 years in 8570/ 7800 that is in 2010.This we are telling with the fond hope that nobody can postpone your promotion to 2004 from 2003.
· Those of the cases after Oct 2004

If they want to get their promotion from 1-10-2004(to pre pone their promotion) then they can opt the same in the NEPP but they have to surrender the already availed benefits and get the actual financial benefit from 1-4-2008
Suppose one got her BCR say by 2006. She can pre pone that promotion to 1-10-2004 by surrendering the availed benefits from 2006 and get that from promotion from 1-10-2004 with the actual financial benefit from 1-4-2008. (7800 scale from 1-10-2004 instead of 2006)
 Suppose one got his OTBP say by 2006 in 7100 scale and leaves things as it is then he can get his second promotion by 2013 in 7800 scale

Suppose he opts to pre pone his promotion from 1-10-2004 then he will get the same in the 6550 scale with the actual benefit from 1-4-2008 only. His next promotion will be in 7100 by 2011 and he can get his 7800 only in 2019. 
Para 6.5

“ Up gradation in pay scale availed by  a non-executive employee on the basis of any post based  promotion on or after 1-10-2000 and before 1-10-2004 will be treated as first up gradation as per Para 3.2 a”
This Para needs clarification beyond ambiguity. Take the case of post based promotion of TM /Sr TOA/ TTA in 2002, if he gets his next promotion (Second one) in 2009 then no loss to the official. But ‘3.2 a’ speaks about the actual benefit for that post based promotion only from 1-4-2008. So, modification in ‘3.2 a’ is needed to understand para 6.5 in a proper way.  Otherwise deletion of the line ‘as per 3.2 a’ is needed in 6.5 with the following addition “second promotion under this policy will be considered as per provisions of Para 3.1 or Para 3.2.b”
The line in 3.2 a “This up gradation will be notional if the date of up gradation is before 1-4-2008” should be modified as  “ This up gradation will be notional if the date of up gradation is in between 1-10-2004 and 31-3-2008 inclusive of both the days.”
Cases of NE 11

NEPP scheme is only for the employees in the IDA pay Scales of NE1 to NE10. NE11 is not included. But to avail 10% from 1-10-2004, that is to pre pone their 10% some clarification is needed from Corporate Office. 

Say, one got his BCR in 1999 and 10% in 2007 and to get his 10% from 1-10-2004, there is no provision in the NEPP order. We should get the same to avail that option to pre pone. In this case also they can get the actual benefit from 1-4-2008 only. 
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