NFTE BSNL   Tamil Nadu Circle

Negotiating Pressing Issues

JAC has issued a strike call on Oct 10th _ NFTE leadership expressed that they are neither averse to unity nor of joint struggle. JAC is invited for negotiation on Oct 3rd. We do not know whether JAC leadership will sit with NFTE leadership to enrich common views on pressing issues. 
We have placed here some points (considering the ground realities) for internal discussion amongst TU Leaders.

Policy Issues

On policy issues BSNL may say that the issues are all beyond the ambit of BSNL powers. Tripartite meeting alone will pave some way to solve those issues.
BSNL is to execute the job of segregation of commercial activities and social obligatory services so that to claim compensation for the unviable services. We should ask them how much the claim is and where it stands. Whether BSNL is permissible to close all the unviable exchanges/ towers?
Pension Contribution on actual pay: Though it is FR related issue; we have to press the demand. They may agree to address a letter to DOT. We have to get the figure from the management how much we can save by this minimum pension contribution. 
BWA 8300 Crore Refund: As per MOF, the matter is already a settled affair. We can seek refund of Licence fee for Unviable areas/ Circles at least, by waiving off LF for those areas. 

3G choice of flexibility: This may help us to reduce the burden of further losses. Pressing it unflinchingly will alone find some headway.

Quantify ADC: It is difficult to open ADC issue as TRAI and TDSAT defined them as illegal and wiped out that regime. BSNL may not initiate any thing on that.
Reimbursement of LF:  NTP 1999 is the only source for our demand. We should reiterate that the forth coming Telecom Policy should specify the same.  Let the reimbursement be at least for 12th Five year plan period

Refund of notional loan 7500 crores: MOF not agreed even for subsidized interest (reduction of 2.5%). Unless we discuss with MOF with the help of some political heavy weight, it is difficult to find a way. Subsidized interest route is the only possible way since MOC has already placed that demand (but rejected)

Telecom Advisory Committees: If they don’t want to do away the practice, then we can say members can be honorary with out any concession -other wise the expenditure should be reimbursed by the GOVT.

Staff Issues
Bonus: Non PLI can be demanded for non profit years.. Even Uniform rate of 5000 will not cost them 150 crores. Until BSNL thrives on comfortably, we can limit ourselves with that non PLI even for profitable years (say 3 years)
Restoration of Cuts: MRS cut was to the tune of 422 crores. If cut is inevitable, it should not be full. Instead of twelve and half days MRS (Without Voucher), let them fix 10 days like that for 1 or 2 years and restore. (They can save more than 200 crores by this for 2 years). LTC all those who applied and bought tickets should be allowed to avail. Leave encashment is only with LIC, we don’t know why cut on that. They may apprehend about higher yearly premium
78.2 Fixation: DPE Guidelines are there. We have been loosing 12 % of our basic every month. Thousands of crores of employees’ money locked up. Let them find some amicable solution to release the same. Immediate fixation of 78.2 may be an acceptable solution. For arrears let them issue some bonds with 3 to 5 years locking and with some nominal savings bank  interest rates
VRS: Trade Unions cannot remain silent without opposing ‘downsizing and abolition of one lakh posts’ though it is difficult to defeat the policy of VRS. Management may also feel the heat while bringing VRS- Cumbersome procedures, finding fund sources. Bringing VRS is as difficult as our opposing. We have listed umpteen times why we oppose VRS. Remotest possibility only exists to convince each side. After hearing all our views, management may express their helplessness except to implement the same if Govt gives money. But Govt may advise them to explore bank loan only. Post VRS chaos would become the real issue (Bank unions suffered a lot). 5 days week, no compulsory transfer to VRS places, no cuts on any benefit, Up gradation of Post VRS employees to suit aggressive marketing and business, no new burden on pension contribution, no immediate next edition of VRS all those need to be discussed in the context of VRS
